
The workplace is frequently a 
place where employees and em-
ployers get together to celebrate 
special events. Workplace parties 
typically mean lots of music, 
food and drinks. If the drinks 
include alcohol the potential for 
unfortunate consequences greatly 
increases. Opinions vary regard-
ing the appropriateness of making 
alcoholic beverages available at 

workplace 
parties or 
o t h e r 
company-
sponsored 
e v e n t s . 
I gn o r i n g 
the possi-
bility that 
some em-
ployees or 

guests may drive home “under 
the influence” invites trouble. 

Improper use of alcohol may 
expose employers to liability 
under tort, workers' compensa-
tion or other laws. For example, 
an employer may be held liable if 
a person consumes alcoholic 
beverages at a company-
sponsored party and subsequently 
causes a crash. Some employers 
have been held liable because 
negligent acts by employees un-

der the influence of alcohol 
consumed  a t  employer -
sponsored events were found to 
be within the scope of their em-
ployment. In other cases, indi-
viduals have been held liable 
merely because they provided 
alcohol to social guests. 

Each time an employee is in-
volved in an impaired driving 
crash, businesses pay in the 
form of increased absenteeism 
and use of health-care benefits. 
According to the National High-
way Traffic Safety Administra-
tion's (NHTSA), the annual 
employer cost of motor vehicle 
crashes in which at least one 
driver was alcohol-impaired is 
more than $9 billion, including 
wage-risk premiums. Further-
more, if the employee caused 
the crash or is arrested for im-
paired driving even if a crash 
did not occur, administrative 
and legal procedures such as 
court time and traffic school 
may require further time away 
from work. And certainly no 
employer can deny the emo-
tional difficulty and decreased 
morale employees experience 
when a colleague suffers from a 
severe injury or dies—two un-

fortunate, but not uncommon, 
outcomes of mixing alcohol and 
driving. 

Depending on the nature of their 
business, some employers 
may have additional incen-
tives to ensure their em-
ployees are educated about 
the potential legal vulner-
abilities associated with 
impaired driving. Employ-
ers whose businesses serve 
or sell alcohol may be held 
liable if an individual con-
sumes alcohol at their es-
tablishment and subse-
quently causes a crash. 
Employers with employees who 
drive as part of their job—such 
as couriers, delivery persons and 
sales representatives—may also 
be subject to legal action if the 
impaired employee causes a 
crash while conducting business. 
These employers must consider 
the costs of insuring and main-
taining company vehicles, in 
addition to the time managers 
spend taking care of these proce-
dures. The return on investment 
for employer-sponsored im-
paired driving prevention is con-
siderable when compared to the 
financial burden caused by just 
one crash, especially for small 
businesses.  All employers run a 
risk if they serve alcoholic bev-
erages at workplace celebrations 
and other company-sponsored 
events because they may be held 
liable if a person causes a crash 
subsequent to consuming alco-
holic beverages at such an event. 
However, if an employer does 
decide to provide or allow alco-
holic beverages at an office 
event, state laws regarding their 
use and resulting employer legal 
responsibilities should be con-
sulted and addressed. Also, there 
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are several measures employ-
ers can take in attempt to mini-
mize any negative conse-
quences of alcohol consump-
tion.  The good news is that 
employers have enormous 

power to pro-
tect their busi-
nesses from the 
negative impact 
of impaired 
driving by edu-
cating employ-
ees about its 
harmful effects 
and supporting 
efforts to pre-
vent it in their 

communities. By doing so, 
employers do more than just 
safeguard their business as-
sets—they contribute to the 
nationwide campaign to elimi-
nate a devastating and prevent-
able crime and play a part in 
making their communities 
safer for their friends and fami-
lies and those of their employ-
ees. 

This information provided by 

the US Department of Labor is 

not intended to be a substitute 

for legal advice and should not 

be regarded as a guarantee 

a g a i n s t  l i a b i l i t y . ) 

 

For additional tips, see the 
“ c l i e n t  a r e a ”  a t 
www.AmericanDrugTesting

.net or call 843-747-4111. 

“… Improper 

use of alcohol 

may expose em-

ployers to liabil-

ity under tort, 

workers' com-

pensation or 

other laws.  
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