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Ecstasy—A Growing Workplace Menace

Ecstasy, one of several club
drugs appearing on the “rave” or
all-night party scene, is increas-

Clinically referred to as 3,4-
Methylenedioxymethampheta-

ingly becoming the drug of
choice among teens. Not only is
the drug inexpensive, but teens
do not associate a great deal of
risk with this drug. However,
this colorless, tasteless, and

“Ecstasy’s effects
on the brain can
include depres-
sion, anxiety,
paranoia, and se-
vere neurological
problems”

odorless drug that produces in-
creased stamina and intoxicating
highs is a silent but deadly men-
ace. It can lead to long-lasting
psychological and physical prob-
lems and it can even be lethal
when used in excessive amounts.
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mine (MDMA), ecstasy is
known by several street names
including "Adam," "X," and
"XTC." Use of ecstasy has
now spread to a wide range of
settings and is no longer re-
stricted to the club scene. In
fact, more than 10 million peo-
ple have tried MDMA at least
once, according to the 2002
National Survey on Drug Use
and Health.

Ecstasy’s popularity is clearly
linked to its reputation as a
harmless party drug that low-
ers inhibitions, enhances sen-
sations, and produces a re-
laxed, euphoric state. How-
ever, studies have shown that
this sense of well-being comes
at a great price. Ecstasy’s ef-
fects on the brain can include
depression, anxiety, paranoia,
and severe neurological prob-
lems when used over a long
period of time. Physical effects
can include muscle tension,
nausea, blurred vision, kidney
failure, and heart attack.
Women are particularly threat-
ened because of the high levels

of female hormone estrogen,
which prevents their bodies
from coping with the water
retention that occurs as Ec-
stasy is absorbed into the
system. Because ecstasy is
mostly created in illegal
labs, it is often mixed with
other more harmful drugs,
which can and do lead to
serious health problems.

While it is very hard to
know if a friend or a child is
using club drugs, there are
some warning signs to look
for:

® Memory problems

® Joss of coordination,
dizziness, fainting

®  Depression

®  (Confusion

® Sleep problems

®  Chills or sweating
®  Slurred speech.

Data show that ecstasy can
be addictive for some users.
According to the National
Institute on Drug Abuse, 43
percent of young adults and
adolescents who reported
ecstasy use met the accepted

diagnostic criteria for de-
pendence. Almost 60 percent
of people who use ecstasy
report withdrawal symptoms,
including fatigue, loss of ap-
petite, depressed feelings, and
trouble concentrating.

Negligent Hiring

Employers lose 72% of all
negligent hiring suits and the
average jury plaintiff award
in employment law cases
continues to be in excess of
$1,000,000. Negligent hiring
is an employer’s failure to
exercise reasonable caution
when choosing an employee.
Increasingly, today, courts
are holding employers finan-
cially and legally responsible
for illegal or violent actions
taken by employees who
were not subjected to reason-
able pre-employment screen-
ing. In effect, courts are say-
ing that the employer is
responsible for what they
know and what they should
have known about their
employees. Your company
can greatly increase its odds
of winning a “negligent hir-
ing” lawsuit if it can show
that a reasonable effort was
made to conduct an applicant
background check.

Protect yourself by perform-
ing Employee Background
Checks. American Drug
Testing offers background
checks for as little as $5.00
each. Find out more at
www.AmericanDrugTesting
.net or call (843) 747-4111.




